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1.  Introduct ion and Background 

 
Registered in 2009,  i fm electronic  India Pvt .  Ltd.  has made a name for  i tse lf  in  the 
l is t  of  top suppl iers  of Sensors ,  Electronic  L iquid Level  Contro l lers & Indicators  in 
India. The suppl ier  company is  located in Kolhapur , Maharashtra and is  one of  the 
leading sel lers of l is ted p roducts i fm electronic India Pvt .  Ltd. (hereinaf ter referred 
to as the Company)  is  l is ted in Trade India's l is t  of ver i f ied sel lers offer ing supreme 
qual i ty  of Motor  Contro l Sensors,  Object  Recognit ion Sensors,  Vibrat ion Sen sor  etc.  
Buy Sensors , Electronic  L iquid Level Contro l lers  & Indicators in bulk f rom us for the 
best qual i ty  products  and serv ice.  
 
The term "Corporate Soc ia l  Respons ibi l i ty  (CSR)"  can be referred a s corporate 
ini t ia t ive to assess and take respons ib i l i ty  fo r  the company's ef fects on the 
env ironment  and impact on soc ia l  welfare.  The term general ly appl ies to companies ’ 
ef for ts  that  go beyond what  may be required by regulators  or  environmental 
protect ion groups.   
 
Corporate soc ia l respons ib i l i ty  may a lso be re ferred to as "corporate c i t izens hip" and 
can involve incurr ing short - term costs that do not prov ide an immediate f inanc ia l 
benef i t  to  the company,  but instead promote pos it ive soc ia l  and env ironmen tal 
change.  
 

2.  Appl icabi l ity of CSR under Companies Act , 2013  
 
Corporate Soc ia l  Respons ibi l i t y  is  not  a  new concept  in  India, however,  the Minis try  
of  Corporate Affa irs,  Government  of  India has recent ly not i f ied the Sect ion 135 of  
the Companies Act ,  2013 a long wi th Companies (Corporate Social  Respons ib i l i ty  
Pol icy)  Rules,  2014  and other  not i f icat ions re lated thereto which makes i t  mandatory 
(wi th effect from 1st Apr i l ,  2014) for  certa in companies who fu l f i l  the cr i ter ia as 
mentioned under Sub Sect ion 1 of  Sect ion 135 to comply with the prov is ions re levant  
to Corporate Soc ia l Respons ib i l i ty .   
 
The companies on whom the prov is ions of the CSR shal l  be appl icable are conta ined 
in Sub Sect ion 1 of Sect ion 135 of  the Companies Act,  2013.  As per the said sect ion, 
the companies hav ing Net  wor th of  INR 500 crore or more; or  T urnover  of INR 1000 
crore or  more;  or  Net  Prof i t  o f  INR 5 crore or more dur ing any f inanc ia l  year  shal l  be 
required to const i tute a Corporate Soc ia l Respons ibi l i ty  Commit tee of  the Board wi th 
ef fec t from 1st Apr i l ,  2014.  
 

3.  Act ivit ies under CSR  
 
Fol lowing is the l is t  of  CSR projects  or  p rograms in  which the Company may 
undertake i ts  act iv i t ies .  
 

•  Eradicat ing hunger,  pover ty,  malnutr i t ion,  promot ing preventive health care 
and sanitat ion and making ava i lable safe dr ink ing water;  
 

•  Promoting educat ion, including spec ia l educat ion and employment  enhanc ing 
vocat ion ski l ls  espec ia l ly  among chi ldren, women, e lder ly  and the di f ferent ly 
abled and l ive l ihood enhancement  projects;  
 



   
 
 
    
 Sunil Mahadik 
 Finance and Operations   
 Kolhapur, 01.08.2019  
  
   

 

 

 

•  Promoting gender  equali ty ,  empower ing women, sett ing up homes and hoste ls  
for  women and orphans, sett ing up o ld age homes,  day care centres  and such 
other fac i l i t ies  for  senior c i t izens and measures for reduc ing inequal i t ies faced 
by soc ia l ly  and economical ly backward groups;  
 

•  Ensur ing env ironmental susta inabi l i ty ,  ecological balance, protect ion of f lora 
and fauna, animal  welfare,  agroforestry ,  conservat ion of  natura l  resources and 
mainta in ing qual i ty  of  so i l ,  a ir  and water ;  
 

•  Protect ion of  nat ional her i tage,  art  and culture inc luding restora t ion of 
bui ld ings and s ites  of  h istor ica l  impor tance and works of  ar t ,  set t ing up pub lic 
l ibrar ies,  promot ion and development  of tradi t ional  ar ts and handicraf ts;  
 

•  Measures for the benef i t  o f armed forces veterans, war widows and their  
dependents;  
 

•  Tra ining to promote rural  sports , nat ional ly recognized spor ts ,  Paralympic  
spor ts and Olympic  sports ;  
 

•  Contr ibut ion to Pr ime Minis ter ’s  Rel ief  Fund or  any other  fund set  up by the 
Centra l  Government  for  soc io -economic development and re l ief  and wel fare of 
the Scheduled Castes, the Schedule Tr ibes, other backward c l asses, 
minor it ies and women;  
 

•  Contr ibut ions or  funds prov ided to technological incubators located wi th in 
academic ins t i tut ions which are approved by the Centra l Government ;  
 

•  Rural development  pro jects .  
 

•  Slum area development  
 

•  d isaster  management , inc luding  re l ie f ,  rehabil i ta t ion and reconstruct ion 
act iv i t ies  
 

•  Any other act iv i t ies  which may be spec i f ied by Government  from t ime to t ime .  
 

4.  Implementation  
 
The Company has formed Corporate Soc ia l  Respons ibi l i ty  Commit tee (CSR 
Commit tee) as per Companies Act,  201 3. The CSR Committee shal l  be respons ib le 
for  monitor ing implementat ion of  the CSR Policy .  CSR Commit tee shal l  approve and 
recommend to the Board projects  or  programs to be undertaken, the modal i t ies  of 
execut ion,  and implementat ion schedule thereof .  The Company ensure that the 
surplus ar is ing out  of the CSR projects or programs or act iv i t ies shal l  not form par t 
of  the bus iness prof i t  of  the company.  
 
CSR in it iat ives wi l l  be implemented e ither d irect ly  by  the Co mpany through i ts 
employees or through implement ing par tners  which inc lude NGOs having an 
establ ished track record in carry ing out spec if ic  ac t iv i ty .   
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Col laborat ive partnerships wi l l  be formed wi th the Government, the Dis tr ict  
Author i t ies , the v i l lage panchayats , NGOs and other l ike -mi need stakeholders . This  
helps to widen the Company 's reach and leverage upon the col lect ive exper t ise, 
wisdom and exper ience that these par tnerships br ing to the table.  
 

5.  Roles and Responsibil i t ies of  Board  
 
The Board o f the company is respons ible for :  
 

•  Approv ing the CSR pol icy as formulated by  the CSR Commit tee  

•  Ensur ing that in each f inancia l year the Company spends at least 2% of the 
average net  prof i t  before taxat ion made dur ing the three immediate ly 
preceding f inanc ia l  years.   

•  Ensur ing that every f inanc ial  year funds committed by the Company for CSR 
act iv i t ies are ut i l ized ef fec t ive ly , and regular ly moni tor ing implementat ion.   

•  Disc los ing in i ts  Annual Repor t the names o f  CSR Committee members,  the 
content of  the CSR pol icy and expendi ture made on CSR act iv i t ie s.   

•  Ensur ing that the company spends,  in  every f inanc ia l year,  at  least  two per  
cent of the average net prof i ts .  

•  To under take CSR act iv i t ies as approved by CSR Comm ittee.  

•  To comply  wi th the prov is ions of  CSR as per  Companies Act,  2013 and ru les 
made thereunder.   

 
6.  Amendments to the policy  

 
The Board of Directors on i ts own and/or on the recommendat ion of CSR committee 
can amend i ts  pol icy as and when required deemed f i t .  Any or  a l l  prov is ions of  CSR 
Pol icy would be subjected to rev is ion/amendment in accordan ce wi th the regulat ions 
on the subject  as  may be issued from re levant  statutory  author i t ies , from t ime to 
t ime.  

 

Approved by the Board of Directors at  i fm electronic India Private Limited  and 
the responsible Managing Director on 01.08.2019.   

 

 

________________________     ________________________ 

Suni l  Mahadik          Bip inchandra J irge  

Director                                                                 Chairman & Managing Director  

(  DIN :  02004311)                                                   (  DIN :  00544254 )                                                                  

  

 

 


